BOWLS COACHING SURVEY
This survey  was conducted by Robert Huddle, ecoachbowls.com COACH12
Despite bowls coaching being part of the national accreditation scheme and bowls coaches completing courses and being eager to assist players, there is little on-going player development to be found in most clubs. This short study aims to find out why?

If players believe coaching is important, but rarely make use of a coach, what are the reasons and how can the situation be improved? It has been accepted for quite sometime that beginners receive a thorough introduction into the sport by the club coach. However most players do not seek help after they have gained sufficient basic skills to play. Much can be achieved by coaches if they are utilized more often. By understanding the reasons why players do not utilize coaches regularly will enable action to be taken to help remedy this situation.

Sample:

All bowlers present at a  country club’s annual general meeting were asked to complete a questionnaire. Of the 60 bowlers who  responded , 67% were men and 33% were ladies.  90% were 61 years or older and almost 40% indicated that they play the game for its competitive aspects , such as pennant, championships and tournaments. The range of bowling experience and ability could be fairly typical of most clubs, with a bias of older members.

Results:

The 93%, bowlers surveyed know who the accredited coaches are in their club , but only 5% regularly (i.e. once per week or more) used a coach and 87% used a coach less than once during the previous season. More than half agreed that coaching is important for all players and 82% believed a coach should approach a player who needs help.

80% of the bowlers indicated that they would attend a coaching seminar, at the club, to improve their game.

When questioned why they did not use a coach regularly, the bowlers gave a variety of reasons.

37% indicated that they don’t want to improve or don’t need to improve. i.e. they’re happy with their game.

42% said they were too busy playing bowls to bother.

15% said they used a competent experienced player instead.

Only 6% said the coach was the problem, i.e. personality or inexperience.

The bowlers were asked from whom would they seek help from regarding a number of performance skills.

59% said they would use a coach.

27% said they would use their skip or a bowling  friend.

14% said they would help themselves but this number varied according to the problem. 

Only 5% said they would help themselves on technique faults, but 25% said they would help themselves regarding mental performance and preparation for an important game. 17% said they would help teach themselves how to practice properly!

Discussion:

It is evident that most bowlers believe that coaching is important and that an accredited coach is the best person to consult, but very few actually do.  However , 80% are prepared to attend a coaching seminar! This indicates that the bowlers want to learn more about the game if it is offered to them. 

It is fair to say that all players can improve. It’s also true that bowlers are learning every time they step onto the green to play. The experience gained by playing against different opponents and under varying conditions broadens their understanding of the game. This is not always by observing what to do and when, but often what not to do. A coach can do more than monitor techniques. Mental skills and game simulated practice sessions  can improve every players performance.

Understandably some bowlers will not want to be coached, 42% said they were too busy playing bowls,  but much can be done to improve coaching in every club.

Coaching can improve all bowlers but what can be done to increase the level of coaching in bowls?

SOME SUGGESTIONS

Coaches need to be better.

· Coaches should be helpful rather than critical.

For example, (You can be  a better bowler , I’ll help you.(  rather than  (Your playing poorly, that delivery is awful and you’ll never get any where without correction.(
· Coaches can provide better service by the introduction of video for technique assessment.

· Make practice routine sheets available for players to follow.

· Ask players what they want to achieve and provide a program to meet that need.

· Organize informal meetings to discuss game performance topics e.g. headbuilding, shot selection.

Coaches need to find keen players.

· Identify bowlers who want to improve and succeed. Ask them personally if they want some help. The response will give a good indication about the players motivation. It is preferable to use this direct approach rather than a cold invitation placed on a club notice board. If a player declines, find out why? This may indicate if the service offered meets the needs of the players.

· Establish a regular practice group of keen bowlers. The success and improvement that these players achieve will act as a magnet to others.

Coaches need help.

· Clubs need to recognize the importance of regular coaching for all their players and promote the services offered by the coaches.

· Coaches should be an integral part of the pennant selection process in every club. Consider a national football team selecting its team without input from its coach!

· Coaching update services need to be provided more frequently and be more accessible. In particular level one coaches need a lot more education and support. A Level one course alone is inadequate.

· The recently formed RVBA Coaches Association of Bowlers is aiming to ensure coaching can improve. Its charter is to support coaches in their efforts to improve players performances.

CAN YOU HELP?

As a player, coach or club official can you help identify the problems associated with bowls coaching at the club level? You may have positive suggestions which may have worked at your club. You may be able to highlight the problems encountered  at your club. To solve the problems, we need to find out what they are. The results of the survey above is likely to be indicative of what happens in clubs,  but the study included only a limited sample. The letters we receive on this issue will assist us to find the solutions which will raise the standard and recognition of bowls coaches.

Bowls Coaching Survey. Robert Huddle.16/09/2011

